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Reaching Further

Clio: Bethany: A Healthy Church with a deep program
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Otisville: A Healthy Church with a ½ Time Pastor

What is a Cooperative Parish?
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Comparisons of Pastoral 
Support:
Clio: Bethany
Current

Cash Compensation: $58,434

Benefits Ministry Shares $  8,765

Parsonage Utilities $  3,200

Health Care $20,100

• TOTAL $95,999

Professional Expenses $  5,500

Comparisons of Pastoral 
Support:
Clio: Bethany
Requested Cash Compensation $44,000

Benefits Ministry Shares $  6,600

Parsonage Utilities $  3,200

Health Care $20,100

• $79,400
• (Reduction of $16,599)

Professional Expenses $  5,500
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Pastoral Support:
Otisville
2021 Set for Pastor Betty Kay 
Leithelt

Cash Compensation $19,010

Benefits Ministry Shares $  2,852

Parsonage Utilities $  3,345

Waiver Cont. Health $     945

• $29,392

Professional Expenses $  3,240

Draft Proposal Pastoral Support for Clio Bethany-Otisville Parish

CLIO BETHANY – 2/3 TIME

Cash Compensation $33,334

Benefits Ministry Shares $  5,000

Parsonage Utilities $  2,134

Health Care $13,400

• $57,534
• (Reduction of $38,465)

Professional Expenses $  3,666

Otisville UMC – 1/3 time

Cash Compensation $16,666

Benefits Ministry Shares $  2,500

Parsonage Utilities $  1,066

Health Care $  6,700

• $28,766
• (Reduction of $626)

Professional Expenses $  1,834
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Benefits and Considerations

What’s next?

1. Both churches discuss and decide in their own PPRC/SPRC and Church Council

2. Can this be done by February 15? If not, February 28?

3. If yes, D.S. Hice takes proposal to Cabinet for action to establish Clio Bethany/Otisville as 
cooperative parish.

4. The Cabinet continues to discuss the pastoral needs of the new parish and an appropriate 
appointment will be made by Bishop Bard in consultation with the Michigan Appointive Cabinet.
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